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A carefully worded CV provides you with the ability to leave a lasting impression on hiring 

managers. It's the tool you need to get your ideal job by showcasing the skills, career 

experiences, and educational backgrounds you have amassed over the years.   

 

Advantages of a well-drafted CV  

One essential quality that draws the employer is self-assurance as well as general 

confidence in your abilities. Once you record your accomplishments and experiences on 

paper, followed by a resume, you will begin to feel more confident about yourself. The 

recruiter will thus first examine your resume before meeting you, making it your first 

opportunity to exhibit confidence. Ensure that it creates a positive impression. Confident 

and self-aware applicants get the attention of recruiters. Candidates that are self-assured 

convey to employers that they can handle any situation.  

A well-written CV also distinguishes you from other candidates, allowing you to stand out. 

Employers will automatically select the candidate who provides the greatest value based on 

the specifics of your job qualifications and experience.   

Furthermore, it saves you time and effort because you don't have to build your LinkedIn 

profile from zero if you already have a CV because you can just copy and paste information 

and your profile is ready to go.  

Additionally, since everything is given in chronological order, it is simpler for applicants to 

expound on their experiences verbally when they appear for the interview round.  

Continue reading as we explore the effect a solid CV has on a hiring manager or recruiter in 

this blog.  

 

How to make an impact on a hiring manager with your CV   

You must be able to captivate the recruiter as soon as they open your CV to make an impact 

and stand out so you can advance to the interview stage of the hiring process. This is crucial 

because most hiring managers only have time to quickly scan CVs before they proceed 

toward scheduling a meeting.  

1. Make sure you apply for the position the employer is trying to fill, not just any 

position. Your resume should be pertinent to the industry that the business in which 

you are applying operates in. If the employer you send your resume to is in another 

industry and you have different experience and a different CV, it wouldn't make 

sense. The right context and relevance are key.  

2. Focus on the substance of your resume since that is what will interest the recruiting 

manager. Include all key information. What must be covered in the content of your 

CV is outlined in the following points.  

3. A search for the appropriate experience will be done on your resume. Make sure 

your experience, whether you've held it for six months in one position or five years 

in another, appears consistent and applicable to the position you're looking for. 

Consistency is important since it demonstrates your commitment and focus and the 

fact that you don't frequently switch jobs unless you're looking to advance. For any 
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prominent project, be sure to explicitly state where you offered value and what you 

contributed. Also, mention the tasks you accomplished and roles you played during 

your time working for the prior firms.  

4. The skills you include need to be an amalgam of what you have learned throughout 

the years and how it relates to the position you are applying for. Coupled with any 

extra abilities that would be advantageous to the business, such as the capability to 

effectively use Adobe Illustrator to create posts for social media.  

5. Include all your educational experiences and be sure to highlight any relevant 

educational credentials—especially if they were mentioned as desirable or required 

in the selection criteria—in your application. Mention your CGPA if it's worth 

bragging about, along with any dean's list accolades you may have received.  

6. Results are something that hiring managers are very interested in and want to see. 

Therefore, it would be a good idea to include the target sales, or other targets, that 

you met in percentages or clear rates at your prior jobs.  

7. Finally, ensure that your CV is properly formatted, with everything listed in the 

correct sequence, and that it is easy to read. Sometimes candidates make errors, 

such as making font sizes very small, which hinders reading and is an instant put-off 

for the hiring manager. So, ensure that it is simple to read and understand so that 

they will consider calling you in for an interview.  

 

Your dream job is in your reach, but it depends on how well you market yourself on a 

resume. Make a favorable impression on the recruiter with your resume by using the above-

mentioned guidelines. Best of luck!  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


